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Introduction to Title IX Policy & Procedures

A. Title 1X of the Education Amendments of 1972 (“Title 1X”), entitled
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving
Federal Financiahssistance, codified at 34 C.F.R. Part Jf6vides that “[n]o person in

the United States shall, on the basis of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any education program or activity
receiving Federal financial assistaiic&heseTitle 1X Policy & Procedures (“Title 1X
Policy”) seek to enforce Title 1X and the associated regulations, as amended in 2024, and
enforced by theDffice for Civil Rights (“OCR”) of the United States Department of
Education (“ED”). This Policy only applies to claims covered under Title IX and will not
apply toalleged conduabutside the scope of Title IX

B. This Policy applies



General Policy and Contact Information

A. JWU doesnot discriminateon the basisof sexandprohibitssexdiscrimination in
any education program or activity that it operates, as required by Title IX and its
regulations, including in admission and employment.

B. The Title IX Coordinator monitors the universgycompliance with Title IXand
JWU’s education program or activity for barriers to reporting information about conduct






K. Sex discrimination means

Sex-based harassmeftitefined below)
Discrimination

a) On the basis ofsex, sex stereotypespr sex characteristi¢s
pregnancy or related conditignsexual orientationgender identity or
current, potential, or past parental, family, or marital sfatus

b) That results in an individual being excludiedm participation in,
being denied the benefits of, or otherwisangesubjected to discrimination
under any academic, extracurricular, research, occupational training, or
other education program or activity operated by a recipient that receives
federal financial assistance

C) Unless such exclusion, denial, or discrimination is permitted under
applicable law

L. Sex-based harassment is a form of sex discrimination and meanssexbased
harassmentind other harassment on the basis of sex, including on the basis of sex
stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and
gender identity, that is:

1. Quid pro quo harassment. An employee, agent, or other person authorized
by JWU to provide an aid, benefit, or service und@¥U’s education program or
activity explicitly or impliedly conditioningthe provisionof suchanaid, benefit,or
service on a person’s participation in unwelcome sexual conduct;

2. Hostile environment harassment. Unwelcome sesased conduct that,
based on the totality of the circumstances, is subjectively and objectively offensive
and is so severe or pervasive that it limits or denies a person’s ability to participate

in or benefit fromJWU’s education program or activity (i.e., creates a hostile
environment). Whether a hostivironmenthasbeencreatedis a factspecific
inquiry thatincludesconsideratiorof the following:

a) The degreeto which the conductaffectedthe complainant’s ability
to accessIWU’s education program or activity;

b) Thetype,frequencyanddurationof the conduct;

C) Theparties’ agesyoleswithin JWU’s educatiorprogramor activity,
previous interactions, and other factors about each party that may be
relevant to evaluating the effects of the conduct;



a) Sexual assault mears an offense classified as a forcible or
nonforcible sex offense under the uniform crime reporting system of the



1. Restoreor preservethat party’s accessto JWU’s educationprogramor
activity, including measures that are designed to protect the safety of the parties
andbr JWU’s educational environment; or

2. ProvidesupportduringJWU’s grievanceprocedure®r duringaninformal
resolution process.






H. In its sole discretion, JWU may consolidate complaints of sex discrimination
against more than one respondenthy morethanonecomplainantagainstoneor more
respondentsor by one party against another party, when the allegations of sex
discrimination arise out of the sarmset offacts or circumstances. When more than one
complainant or more than one respondent is involved, references below to a party,
complainant, or respondent include the plural, as applicdJ) will not consolidate
complaints ifconsolidation would violate the Family Educational Rights and Privacy Act
(“FERPA™).

l. In the case of a JWU student or employee, all notices will be sent to such person’s

JWU email addresghe university may also copy any advisor (if anl)is a party’s
responsibility to check their email reasonably frequently and be familiar with all emails
relatedto Title IX proceedingsent thereto.

J. All JWU students and employees have a duty to cooperate in Title IX proceedings.
That includes, but is not limited to, complying with this Policy and identifying relevant
witnesses and evidence.

K. All participants, including parties, advisdiany), and withesses, must behave in

an appropriate, civil, and courteous mantigoughout all proceedings, including any
hearing, and must abide by the rules established by the university and its agents and
employees. Inappropriate, uncivil, or discourteous behavior or a failure to abide by the
rules may result in disciplinary acticend for advisors,could lead to preclusion of
participation by advisors in the proceeding at issue (in which case the offending advisor
would have to be replaced) or future proceedings.

Complaints

A. With respect tall complaints of sexliscrimination, the following persons have a
right to make a complaintequestinghatJWU investigateandmakea determination about
alleged discrimination under Title IX

1. A complainant

2. An authorized



V1. Dismissal of a Complaint
A. JWU maydismissa complaintof sexdiscriminationat any timaf any one or more
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2. Sufficient information available at the time to allow the parties to respond
to the allegationsncludingtheidentitiesof the partiesinvolvedin theincident(s),
theconduct alleged to constitute sex discrimination, and the date(s) and location(s)
of the allegedncident(s)

3. Retaliationis prohibited

4, Therespondenis presumecdhot responsiblauntil a determination is made
at the conclusion of the grievance procedures. Prior to such a determittaion,
partieswill haveanopportunityto presentelevantandnototherwise impermissible
evidence to a trained, impartial decisionmaker.

5. The parties arentitled to an equal opportunity to access the relevant and
not otherwise impermissible evidence

6. JWU prohibits knowingly makingalsestatementsr knowingly submitting
falseinformationduringthegrievanceprocedures.

7. Only when a claim of sex-based harassment involving a student party
is involved: The parties
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will be aconclusively deemed waiver to make any objection to the alleged bias or
conflict of interest of thenvestigatoron grounds that were known or reasonably
should have been known to the party at issue at the time the objection should have
been made.

3. JWU will have sole discretion to determine whetherinvestigatoshould
be recused for reasonsaifegedbias or conflict of interest.

Thelnvestigation Process

1. As part of the investigation, one or more investigafaso may or may not
be the decisionmakewill seek to conduct interviews with the complainant, the
respondent, andappropriate witnesses as determinedin the investigator’s
reasonable discretioand gatherother evidence, including but not limited to
documentstelated to the complaint

2. JWU will provide to a party whoseparticipationis invited or expected
written notice of the date, time, locatipparticipants, and purpose of all meetings
or proceedings with sufficient time for the party to prepare to participate, as
determined by the university.

3. At the interview, one or more investigators shall ask the parties and
witnesses to identify relevant and not otherwise impermissible witnesses and
documents
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C. Procedurdwhena student party is either a complainant or respondent alagha
of sexbased harassment has been ade

1.

Informational Meeting

a) Each party will have an individualonference with the Title 1X
Coordinator who will explain what will occur at the live hearing. The parties
are encouraged to ask questions and raise any concerns during this
conference to prepare them for the hearing.

Logistics

a)
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absence from the hearing

e) The decisionmaker, anchly thedecisionmakemmay ask followup
guestions afteasking any party’s questions (or, in thedecisionmakés
discretion, thedecisionmakemay pose questions at any time during the
hearing).

f) The parties have the right to hear and sewiatiessesvho testify

at the hearing. However, each party may request that the hearing occur with
the parties separated by physical barriers or located in separate rooms with
technology that allows thdecisionmakeand the parties to simultaneously

see and hear responses from a party or witness.

0) Under no circumstances will either paxy any advisodirectly
guestionanyparty or any witnesses during the live hearing.

Decision

a) The decisionmaker will uséhe preponderancef the evidence
standard of proof to determine whether-based harassment occurred. The
standard of proofrequiresthe decisionmaketo evaluaterelevantandnot
otherwise impermissible evidence for its persuasiveness. If the
decisionmaker is not persuaded under the applicatémdard by the
evidence that sekased harassment occurred, whatever the quantity of the
evidence is, the decisionmaker will not determine thatsesed harassment
occurred.

b) The decisionmaker shall prepare a written decision that complies
with Title IX, and all other applicable law (including but not limited to the
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the rationale for same;

4. When the decisionmaker finds thaex discriminationoccurred, any
disciplinary sanctionto be imposedr remedies to be provided; and

5. JWU’s proceduresand permissible bases for the complainant and
respondent to appeal, as applicable.

B. JWU will not impose discipline on a respondent for sex discrimination prohibited
by Title IX unlessthereis a determinatiomat the conclusionof the grievance procedures
that the respondent engaged in prohibited sex discrimination.

C. If thereis adeterminatiorthatsexdiscriminationoccurredtheTitle IX Coordinator
will, as appropriate:

1. Coordinatethe imposition of any disciplinary sanctionson a respondent,
including notification to the complainant of any swciplinary sanctions

2. Coordinatethe provisionandimplementatiorof remediego acomplainant
andother people JWU identifies whose equal access to JWU’s education program
or activity was limited or denied by sex discrimination

3. Take other appropriateprompt and effective stepsto ensurethat sex
discrimination does not continue or recur within JWU’s education program or
activity.

D. JWU will not discipline a party, witness, or others participating in the grievance
procedure$or makingafalsestatemenor for engagingn consensuaexuakonduct based
solely on the determinationvhether sex discrimination occurred. Notwithstanding
anything herein, JWU may discipline parties, witnesses, or others participating in the
grievance procedures for making a false statement if there is evidence phskpendent

of the determination whether sex discrimination occurred.

E. The determinationregarding
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XIII.

C. The other party will be notified in writing when an appeal is fileelprovided a

copy of the appeal, and will ha¥ie days from being provided the appeal to submit a
statement responding to the appeal or in support of the Outcome. The appealing party will
be provided a copy of the n@ppealing party’s submission, if any.

D. Neither party shall be entitled to make any live or oral presentation to the appellate
officer. Neither the decisionmaker who made the determination of responsibility nor the
Title 1X Coordinator shall serve as the appellate offidére appellate officerwho shall

be trained consistemtith the Title IX regulations as required 34 CFR8 106.8(d)shall

be the designee of ttapplicablecampuspresident(the Providence campus president for
Providence or onlinstudents and the Charlotte campus presifter€harlotte students)

but if no student party is involved in an appeal from the dismissal of a complaint, the
appellate officer shall be the vice president of human resauftes decision of the
appellate officer will be final.

E. The sanction(s) outlined in the notification of the Outcome will not go into effect
until the conclusion of the appeal procémsany appeal of th®utcome.

F. The appellate officeon a materiallysimultaneoudasiswill provide to both parties
a written decision of the appeal and the rationale.

G. Appeals are only permitted @he following bases:
1. Procedurairregularity thatwould changethe outcome;
2. New evidencehatwould changethe outcomeandthatwasnot reasonably

available when the determination or dismissal was made; and

3. The Title IX Coordinator,jnvestigator,or decisionmakehada conflict of
interestor bias for or against complainants or respondents generally or the
individual complainant or respondent that would change the outcome.

Informal Resolution

A. In lieu of resolving a complaint throughWU’s Title IX grievance procedures, the
partiesmay insteadelectto participatein aninformal resolutionprocessconsistent with
34 CFR § 106.44(k) JWU doesnot offer informal resolution to resolve a complaint that
includes any party who is not a student partyvhen such a process would conflict with

federal,state, or local lawln cases involving alleged serious threats, serial pred00000912 O €
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a resolution;

4. That if the parties agree to a resolution atehéof theinformal resolution
processthey cannot initiate or resume grievance procedures arising from the same
allegations;

5. The potential terms that may be requestedor offered in an informal
resolutionagreement, including notice that an informal resolution agreement is
binding only on the parties; and

6. What information

20



individual reports an incident of sddasedharassmentThe Title IX Coordinator
will work with individuals and may consult with other JWU employees, if
appropriate, to determine which supportive measures should be implemented.

3. Supportive measures are offer@dno cost to the partiesd are available

to both complaining and responding parties. The university will maintain as
confidential any supportive measures provided to the complainant or respondent,
to the extent that maintaining such confidentiality would not impair JWU’s ability

to provide the supportive measures and to the extent disclosure is not otherwise
mandated by law.

4. Supportive measures maygcludethe following measures consistent with

34 CFRS§ 106.44(g) and as applicablend reasonably possible, as determined by
the university in its sole discretiogounseling, extensions of deadlines or other
courserelated adjustments, modifications of work or class schedules, campus
escort services, mutual restrictions on contact between the parties, changes in work
or housing locations, leaves of absence, irs@dasecurity and monitoring of
certain areas of the campus, and p#imilar measures.

Appeals(for Supportive Measures)
1. The parties will have an equal opportunity to appeal feowhecisionto

provide, deny, modify, orerminatesupportivemeasure®nly on one or more of
the following grounds:

a) The supportive measure at issue is inconsistent with the definition
of supportive measures under 34 C.F.R. § 106.2.

b) If circumstances change materially justifying a different decision
regardingsupportive measures.
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1. University Dismissal: Permanetdismissal from the university (noted in the
student’s education records), which prohibits the student from attending the
university (at any campus or learning site) or any university events and from
entering or being present without permission on any ptppé the university. A
student who is dismissed from the university will still be responsible for certain
tuition and room/board charges and other fees, subject to any applicable refund
policy.

2. University Suspension: A temporary suspension from the university, which
prohibits the student from attending the university (at any campus or learning site)
or any university events and from entering or being present without permission on
any property othe university. During a university suspension, a hold is placed on
the student’s academic record, which prevents the student from registering for
classes and/or graduating. Requests for reinstatement after a university suspension
will not be granted untgll conditions of the suspension have been met and all other
sanctions have been completed. Students who receive a university suspension will
be provided information regarding the appropriate steps for requesting
reinstatement to the university. As witisighissal, a student who is suspended from
the university will still be responsible for certain tuition and room/board charges
and other fees, subject to any applicable refund policy. When a student returns from
suspension, the student will be placed orbptmn for a minimum of one semester.

In certain instances, a student may be suspended until the complainant graduates.

3. Permanent Removal from Housing: Permanent removal from university
housing, which prohibits the student from living or being a guest in any university
or campus housing. In the case of permanent removal from housing, the student is
required to pay room/bodicharges and other fees for the remainder of the semester
during which the removal takes effect.

4.

22



6. Probation: Conduct probation is a designated period of time in which the
student must demonstrate that they will not engage in further violations of the
Student Code of Conduct. A student who receives a sanction of conduct probation
and has subsequent myliviolations during their probationary period, may face
more severe sanctions, up to and including university suspension or dismissal.

7. No-Contact Order: A no contact order is a requirement to avoid other
person(s) and not have any direct or indirect contact with such person(s), including
email, text messages, mail, telephone, instant messagingtoféa®e contact,
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XVII. Miscellaneous

A. The Title IX Coordinator, investigatordecisionmakes, or appellate officers (or

any other personnel involved in the process) may, at any time, consult the Office of General
Counsel or outside counsel retained by the Office of General Counsel in connection with
such person’s discharge of duties hereunder or any other university personnel as such
person deems appropriate. As to consultation among university personnel, only by way of
example, the Title IX Coordinator may assist or coordinate with investgat any time

and in any fashion (and, as noted above, may serve as an investigator) insofar as consistent
with applicable law.

B. If the university determines this Policy does not address a particular aspect of any
procedure needed to carry out its Title IX obligations, the university shall identify an
appropriate procedure to address such aspect consistent with the Title IX Rag.dati
otherwise in its discretion as it deems appropriate.

XVIII. Education and Sex-Based Harassment Prevention

A. JWU takes a proactive stance to educate its community regaseigased
harassmenand methods of prevention, including addressing societal or environmental
causes, alcohol use, awarenessing, bystander behavior, definition of consent, healthy
sexuality and relationships, risk reduction, and-defense.

1. JWU'’s programs may be in-person or online. Programs may include a mix
of guest speakers, university stitulty members, externallgreated programs,
and universitycreated programs, in JWU’s sole discretion.

2. For students, education ab@gxbased harassmebegins at new student
orientation, where incoming students are invited to participate in educational
sessions addressing the university’s stance against sexbased harassment

3. Appropriate staff memberare trained to handle issues séxbased
harassmenand participate in programming designed to help students understand
university expectations and policy (including where to obtain resources and where
to report violations); the intersection between alcohol sebased harassment
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supported by multiple departments, such as Stuglegaégementincluding student
clubs and organizations and fraternities and sororities), Residential Life,
Counseling Servicegnd Athletics. This programming targets some combination
of the following: addressing societal or environmental causes, alcohol use,
awarenessaising, bystander behavior, definition of consent, healthy sexuality and
relationships, risk reduction, and sdéfense. The university provides education
through its “Consent Initiative,” which informs students about the university’s
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XX.

complainant, to the extent that maintaining such confidentiality
would not impair the ability of the university to provide the
accommodations oprotective measures and except as otherwise
provided under applicable law.

Reporting to the Title IX Coordinator

a) Individualsmay report to the Title IX Coordinator. Individuai$o
would like topursue the procedures outlined in this Policy or who would
like to seek additional information about the university’s procedures should
contact the Title IX Coordinator.

Reporting to CS&S

a) Individuals may also report to JWU’s CS&S. CS&S is available 24
hours a day7 days a week, ang@b5days a yearand works closely with the
university’s Title IX Coordinator to appropriately address reports of sex
based harassment

(1) Providence Campus Safety & Securi®64 Weybosset
Street Providence, R02903 401-598-1103(24 hours a day, 7 days
a week)

(2) Charlotte Campus Safety & Securit¢edar Hall South,
Suite 113 Charlotte, NC28262 980-598-1900 (24 hours a day, 7
days a week)

Reporting Anonymously

a) Individuals may make a report about conduct covered by this Policy
without disclosing their name by using the online form located at:
https://www.jwu.edu/abotjivu/equity-andcomplianceservices.html

b) Individuals may also call 833WU-LINE to report. If you want to
leave an anonymous message on the JWU Reporting Hotline, please dial
*67 plus the hotline telephone number (26@1-3837026) to block your
caller ID before leaving your message.

C) Individuals should note that an anonymous report might limit the
university’s ability to respond to the allegations.

Confidential Resources

A.

JWU hasemployees designated esnfidential resources who are not required to

share any informatioprovided to them by an individual unless the individual gives them
express permission, or as otherwise permitted or required by law. Individuals should direct
any guestions about the confidentiality status of an individual to the Title IX Coordinator.

B.

Resources for Students

On campus, students may seek out JWU employees in Counseling Services

and Health Services for support. These employees serve in a professional capacity
that provides them confidential status under the law. Students and empjloyees
both Providence and Charlotte)ay also contact Michael Waugh and Korina
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absencedrom JWU’s education program oactivity to cover, at minimum, the
period oftime deemed medically necessary by the student’s licensed healthcare
provider. To the extent that student qualifies foteave under aleave policy
maintained byJWU that allows agreaterperiod of time than themedically
necessary periganow or inthe future JWU shall permit the student to take
voluntary leaveinderthat policy instead ifthestudent so chooses. When the student
returns taJWU’s education program activity, thestudentshall be reinstated to
theacademictatus and, as practicable, to éx¢racurriculasstatus that the student
held wherthevoluntary leavebegan.

7. Lactation space. On request by a student to the Title IX Coordinator, JWU
shallensure that the studewho has informed JWU of such student’s pregnancy

or related conditiortan access a lactation space, wisbhllbe a space other than

a bathroom, that is clean, shielded from view, free from intrusion from others, and
may be used by a student for expressing breast milk or breastfeeding as needed.

8. Limitation on supporting documentation. JWU shallnotrequiresupporting
documentatiorregarding a student’s pregnancy or related condition unlessthe

documentations necessary anceasonabldor JWU to determinethe reasonable
modificationsto makeor whetherto take additionalspecific actionsrequired by
law.

9. Comparable treatment to other temporary medical conditions. To theextent
consistent with paragra@B% C.F.R.8 106.40(b)(3) JWU shalltreat pregnancy or
related conditions in theamemannerand undeithe same policies as any other
temporary medical conditions with respect to any medicahaspital benefit,
service, plan, or policyWU administers, operates, offers, garticipates in with
respect to students admitted¥U’s education program @ctivity.

10.  Certification to participate. JWU shallnot require a student who is pregnant

or has related conditions to provide certification from a healthcare provider or any
other person that the student is physically able to participat&Vid’s class,
program, or extracurricular activity unlgssrmitted by law.

11.  Concerns. Students who have any concerns about these matters should
contact the Title IX Coordinator.

Employees

1. Pregnancy or related conditions. JWU shallnot discriminate against any
employee or applicant for employment on the basis of current, potential, or past
pregnancy or related conditions.

2. Comparable treatment to other temporary medical conditions. JWU shall
treat pregnancy or related conditions as any other temporary medical conditions for
all job-related purposes

3. Voluntary leaves of absence. In the caseof an employeavith insufficient
leaveor accrued employment time qualify forleave,JWU shalltreat pregnancy
or related conditions agjastification foravoluntary leaveof absenceavithout pay
for a reasonable period @me, at theconclusion ofwhich theemployeeshall be
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reinstated to thetatus held when thieavebegan or to aomparableposition,
without decreasen rate ofcompensation or loss gromotional opportunities, or
any otherright or privilege of employment.

4.
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